MARIN COUNTY
SCHOOL/LAW ENFORCEMENT PARTNERSHIP

Wednesday, October 23, 2019
3:30 p.m. to 5:00 p.m.
Marin County Office of Education
Community Room

MEETIN™ ACENDA

Welcome/lntroductions

Roundtable: School Districts and Law Enforcement Agencies

Updates:

e SLEP Cannabis Task Force Next Steps (Linda Henn / District Reports)
e Tobacco Education / TUPE Update
e October PG&E Planned Safety Power Shut-Off — Lessons Learned (Ken Lippi)

Announcements:

RX Safe Marin Update (Mark Dale)

Ambassadors of Hope and Opportunity Update (Larkin Bond)

Updated resources on Human Trafficking Training and Education on MCOE
Website (PROTECT Pilot funding still available)

Human Trafficking and Commercial Sexual Exploitation of Children —
Recommended Protocols for Schools

Information:

SCLS Legal Update — New Restraining Order Case and Managing ™ ‘sruptive
Persons on Campus

SCLS Legal Update — High Schools Must Create and Post Sexual Harassment
Prevention Poster — AB 543 (effective January 1, 2020)

Public Health Alert — Fentanyl Overdose Health Alert

2019-20 SLEP Meeting Dates

2019-20 Marin Schools Emergency Preparedness Council Meeting Schedule
2019-20 Marin Emergency Radio Authority (MERA) Drill Schedule

2019-20 Updated Draft Marin County School Activity Calendar

2019-20 Countywide School District Calendars



n J/Events:

Beyond Differences — 2019-20 National student led programs to end social
isolation and a create culture of belonging for everyone!

» October 25, 2019 - Know Your Classmates Day

» February 14 2020 - No One Eats Alone Day

» May 15, 2020 - Be Kind Online Day

Run, Hide, Fight — Keenan Safe Schools, Surviving an Active Killer Training
» October 28, 2019

» March 2020 (TBD)

No Bully Parent and Guardian Workshop Series

» October 29, 2019 - No Bully Introduction

» November 13, 2019 - Power of Zero: Raising Children in a Connected World
» February ., 2020 - How to Stop Cyberbullying (Grades 3-8)

» March 19, 2020 - Stop Cyberbullying & the Social Media Landscape
..auma Informed Practices with an Equity Focus

» October 29, 2019

» February 6, 2020

Talk Saves Lives

» October 30, 2019

» November 12, 2019

Crisis Prevention intervention

» November 1, 2019

» November 25, 2019

» January 6, 2020

Anti-Bias Education and Trauma Informed Practice Series 2019-20

» November 9, 2019

» February 1, 2020

» March 21, 2020

> April 18, 2020

Dare to Lead, Leading for Equity Requires Courage, two part series

> November 12, 2019 & January 21, 2020

Courageous Conversations, Beyond Diversity with Dr. Lori Watson, Ed.D.
» December 2-3, 2019

» January 13-14, 2020

Prevention From Sexual Harassment

» January 16, 2020

T 1 Talk: Middle Schot & High School

» January 29-30, 2020

LATINX — A courageous Conversation About the Latinx Experience

» March 23-24, 2020

Next Meeting: January 22, 2020

Adjourn



MARIN COUNTY

SCHOOL/LAW ENFORCEMENT PARTNERSHIP

Cannabis Task Force
Report and Update
May 22, 2019 ~ 3:30 — 5:00 pm

Overview / Goals (Linda Henn)
This task force began last summer when Mike Grant and | discussed the need to escalate
prevention efforts around cannabis use with the legalization. Legalization drove perception of
harm down further and increased normalization which all led to an increase in use. The group
comprised of law enforcement, school administrators and coalition members met three times
to determine our priorities to focus on.
Our goal was to:

e Develop consistency in response to underage possession and suspected use in schools

and community by school and law enforcement officials
e Work on increasing perception of harm
e Decrease use and normalization

We identified three buckets to focus on — Education — both students and parents,
enforcement/consequences, and policy work.

1. Education (Tara Taupier, Rob Celli, Evie Zuroskie)

Findings: Lack of continuous education for students in high schools. Insufficient education
and communication to parents with tools and information.

Solutions:

o Get parents more involved and offer educational programs for parents and
students together. Examples:

* Tam’s Resilient Families programs this year — maximum of 30 parents,
with student and parents together — how to talk about challenging issues.

® Youth Court’s six-hour Alcohol & Drug Safety Skills Training family session
covers the teen brain, environmental factors that drive substance use,
and how to communicate effectively about substance « .

o0 Focus education programs for students and parents on effect on adolescent
brain development and other negative consequences - Psychosis and severe
potency of today’s cannabis products

o Develop culturally appropriate and sensitive models addressing newcomers.

o0 Maximize Peer Education models, using upper classmen to provide freshmen
orientation, HS students provide Middle School program, Middle school



¢]
¢]
¢]
¢]

Move upstrea to elementary and middle school (4t to 8t grade focus)
se social media to solicit questions and provide information

Develop Peer Education models

Coordinate with HHS / MPN and model after Vaping education program

2. Enforcement / Consequences (Scott McKenna, Josie Sanguinetti, Aaron Piombo,
Antonio Rodriguez)

Findings:

Current law does not have sufficient consequences. Under 21 caught with cannabis is

aniit ict

Solutions:

1 with little to no repercussions.

Recognition that in the transition to legalization, Schools now have more
bite than Law Enforcement

Law Enforcement used to issue a Juvenile Misdemeanor, which now is a
Juvenile Infraction

Laws have changed, Ed Code has not changed

Tam is working on in-house consequences that impacts students, take
away their lunch, and require training at wellness center

Create a consistent policy and consequence model while analyzing the
particular student and what is best for a restorative outcome.
Consensus that consistency across county would be helpful.

Whether Ed Code 48900 or Ed Code 48915 is applied may depend on
relationship with the student —Each incident is unique, and needs to be
looked at in the context of circumstances with student(s) involved, and
their response to concern.

Example:

Use same principal as gang attire, first time take away their phone and
return at end of day, second time take away their phone and require a
parent or guardian to pick it up

In Ge :ral we do not want to Suspend => but rather use Restorative
practices (Youth Court is one example) and in-house support and
resources as much as possible.

w Enforcen it —will always work within the framework the law, but
are not an agent of the school, and can’t be the hamn . They will be the
voice of future consequences. Will be available upon call.

High Gravity with Strong Restorative work and social / emotional support
A uniformed officer (SRO) response, including issuing a written infraction,
with a referral to Youth Court

Student and parent show up in court

Follow up with strong restorative process including social emotional
support



= In writing citation, Law Enforcement can “check the diversion box” to
require diversion program or 15 hours of community service, including
Youth Court

* Judge Wood is now framing consequences of infraction to include
completion of Youth Court

3. Policy / Intervention (Linda)

Need to align district, county, state policies

Continue to work with local government on creating policies that protect
youth by not permitting retail locations.

Update Ed Code to reflect new laws, and provide schools with more support
and guidance

Consider “closing campuses” or creating a culture where students want to
stay on campus with activities, better food and have it become the new norm
(knowing it will take time).

To do so, would be a culture shift, and will require building food service and
seating capacity, and other strategies so that students do not want to leave
Perhaps year one Freshman are required to stay on site, year two Freshman
and Sophomores must stay, year three all but Seniors, and year four Seniors
must petition the Board for permission to leave campus, with agreed upon
guidelines that may be revoked.

4. Funding (Linda)

a. All of the above buckets of work will require funding and resources — we will look
for grants and additional funding streams from Federal, State and County
resources.

b. We will work with County Mental Health Services Act and Marin Prevention
Network strategic planning process that begins this summer.

c. Coalitions, MCOE, Schools and Law Enforcement will share resources — time,
money and talent.

Next Steps:
1. Continue to meet as a Task Force throughout the summer to implement a
consistent policy framework and research education plans.
2. Include youth in the solutions — work with Marin County Youth Commission and
the Youth Court’s Student Training Team.

Big Questions:

* What would it take to have wellness centers at all high schools and middle schools
resourced and staffed by Kaiser, Sutter, Marin Community Clinics, Marin County HHS
Behavior Health and Recovery Services, Mental Health Services Act?

=  How to resource and staff them sustainably is the question at all schools.



* How do we bring in Mer il Health resources and providers to identify root causes,

protective, and risk factors

* How do we develop a referral process through HHS / BHS and other providers for
cessation and treatment options? For all substances.

There is much to be done. But we must start somewhere.

1e partnership started here

in this room is equipped to tackle this boulder. Please join our group and continue to
address the impact that the high rates of underage substance use are having on our

young peop

testions?

= What do you think is important to start with?
= What can you do to decrease use and increase perception of harm?
*  What ideas are we lacking? What is missing?

Cannabis Task Force Members

Linda Henn, Coalition Connection

Tara Taupier, Tamalpais Union HS

District

Jessica Colvin, Tamalpais Union HS

District

Evie Zuroskie, Novato Unified School
strict

Rob Celli, Terra Linda gh School

Mark Dale, Families for Safer Schools

Don Carney, YMCA Restorative

Services / Marin County Youth Court

Madeline Nieto Hope, Coalition

Connection

Josie Sanguinetti, Marin County Sheritt
SRO

Antonio Rodriguez, Novato PD SRO
Aaron Piombo, San Rafael PD SRO
Scott McKenna, Central Marin PD SRO
Cynthia Keast, Central Marin PD

Scott Brooks, Mill Valley PD

Mike Grant, Marin County Office of
Education

Julie White, YMCA Restorative Services
/ Marin County Youth Court




Mila Grant

Subject: [superintendents-county] School Closure Considerations--Public Safety wer Shutoff

From: Tony Thurmond

Date: October 9, 2019 at b:4/:53 PM PDI

To: Mary Jane Burke

Subject: [superintendents-county] School Closure Considerations--Public Safety Power Shutoff

School Closure Considerations — Public Safety Power
Shutoff

Local educational agencies (LEAs) have many factors to consider when making a
school closure decision. First and foremost is safety for students and staff. LEAs should
consider the factors below, in addition to any other relevant local conditions or
concerns, when deciding to close school.

Health and Safety:

Is access to the school site impeded?

Will the school be able to provide adequate supervision?

Is backup power available and/or does the site have adequate daylighting?
Will the school have safe drinking water and functioning bathrooms?

Can the site maintain fire and life safety via alarms or backup monitoring?
Will the school be able to serve meals?

Will the school be able to maintain student support services (e.g., health and
counseling)?

Using an Equity Lens:

e Socio-economically disadvantaged families may not hay  options for alternate
child care.

» Working parents and guardians are disproportionately affected by school closure
and could suffer significant professional or economic consequ 1ces as a result.

o Students receivingf  orreduc i-price meals may not ha iab ‘nate
source of healthy food.

« Students with Individualized Education Programs (IEPs) may not have access to
needed services during school closure.

» Schools provide safe and supportive environments for their students; our most
vulnerable students rely on them most.



Instructional Time:

« Instructional time is foundational to students’ academic achievement. LEAs
should consider adding instructional days or minutes to the school ca dar when
time is lost due to school closure.

» LEAs that have a foreseeable loss of instructional tin  due to a history of school
closures should consider adding “built-in emergency” days to the annual school
calendar.

« Information on requesting credit for lost attendance and instructional time during
an emeraencyv is availahle on the Califarnia Department of Education’s website at

Timing and Communication Plan:

¢ In making the decision to close school, an LEA should balance the desire to
provide parents and guardians sufficient notice of a school closure with the
potential of cancelling school prematurely.

o Encourage families to create contingency plans in the event a school
closure materializes.

e Have a plan to communicate regularly with your students, parents and guardians

and employees.

Additional Resources

Any impacted school or LEA can contact to connect
with the CDE team for assistance.









Marin County Office of Education
PG&E Public Safety Power Shutoffs
Recommendations for Schools

In response to recent catastrophic wildfires in our region, PG&E has implemented a Public Safety Power
Shutoff program aimed at preventing future wildfires and likely resulting in multi-day power outages
affecting thousands of residents, business and public agencies.

With the majority of Marin County designated as Tier 2 (Elevated), or Tier 3 (Extreme}) fire threat areas,
Marin County public and private schools must prepare for a multi-day power outages. The Marin County
Office of Education, in coordination with PG&E, the Marin County Fire Department, and the Marin
County Sheriff’s Office of Emergency Services are recommending procedures and protocols based on the
following assumptions:

e A Public Safety Power Shutoff will likely occur in Marin, if not during the current fire season, at
some point in the future.

e Even those areas not designated as elevated or extreme fire danger may be impacted because the
areas requiring shutoff may include power grids covering wide geographic areas.

e Public Safety Power Shutoffs will cause major disruption to the entire community and basic
services particularly communications and transportation.

e Although conditions requiring the shutoffs may be relatively short in duration, outages may last 3
to 5 days, because of PG&E protocols for visual inspection of all power lines before restoration of
power.

e There is potential for isolated or widespread school closures during multi-day power outages.

Here are some of the most important considerations to take into account in development of school
procedures and protocols for Public Safety Power Shutoffs:

Communications — Communications may be the single most significant challenge before, during and
after the PG&E Public Safety Power Shutoffs. Since communications will be particularly challenging and
limited during the outages, it will be important to update and maintain redundant communication
channels with parents, families and staff, including:

cell phone

texting

Landlines

Email

local media outlets






Oficina de Educacion del Condado de Marin
Cortes de energia por seguridad publica de PG&E
Recomendaciones para las escuelas

En respuesta a los recientes incendios forestales catastréficos en nuestra region, PG&E ha
implementado un programa de cortes de energia por seguridad publica destinado a prevenir futuros
incendios forestales y probablemente resulte en cortes de energia de varios dias que afecten a miles de
residentes, empresas y agencias publicas.

Debido a que la mayor parte del Condado de Marin ha sido designadoc >3 1aza de
incendio de Nivel 2 (Elevado) o Nivel 3 (Extremo), las escuelas publicas y priva lado de Marin
deben prepararse para cortes de energia de varios dias. La Oficina de Educacion del Conda  de Marin,
en coordinacion con PG&E, el Departamento de Bomberos del Condado de Marin y la Oficina de
Servicios de Emergencia del Sheriff del Condado de Marin, recomiendan procedimientos y protocolos
basados en los siguientes supuestos:

e Es probable que se produzca un corte de energia por seguridad publica en Marin, si no durante la
tempora ncendios actual, en algin momento en el futuro.

e Incluso aquellasa s no designadas como peligro « incendio elevado o extremo pueden verse
a tadas porque las areas que requieren corte de energia pueden incluir redes eléctri  que
cubren amplias areas geograficas.

e Los cortes de energia por seguridad publica causaran una interrupcién importante en toda la
comunidad y los servicios basicos, especiaimente las comunicaciones y el transporte.

o Sibien las condiciones que requieren los cortes pueden ser de una duracidn relativamente corta,
las interrupciones pueden durar de 3 a 5 dias, debido a los protocolos PG&E para la inspeccién
visual de todas las lineas eléctricas antes de restablecer la energia.

e Existe |a posibilidad de cierres aislados o generalizados de escuelas durante varios dias debido a
los cortes de energia.

Estas son algunas de las consideraciones mdas importantes a tener en cuenta en el desarrollo de
procedimientos y protocolos escolares para los cortes de energia por seguridad publica:

Comunicaciones: las comunicaciones pueden ser el desafio mas importante antes, durante y después de
los cortes de energia por seguridad publica de PG&E. Dado que las comunicaciones seran
particularmente desafiantes y limitadas durante los cortes, serd importante actualizar y mantener
canales de comunicacidn redundantes con los padres, las familias y el personal, que incluyen:

teléfono movil

mensajes de texto

teléfonos fijos

correo electrénico

medios de comunicacién locales





















Legal Services of California
90 Fax: (707) 578-0517

without lawful siness if their presence or acts interfere with the peaceful conduct of the school
or disrupts the school or its pupils.

Acts Likely to Interfere with Peaceful Conduct” — School districts may ask non-students and
non-employees to leave the premises/grounds when it reasonably appears that the person is
committing any act likely to interfere with the peaceful conduct of the campus; however, such
requests cannot be motivated by a desire to restrict free speech.

Withdrawal of Consent to Remain on Campus’ — School districts may remove any person
“whenever there is reasonable cause to believe that such person has willfully disrupted the
orderly operation” of the school, as lor  as notice is given and an opportunity for a hearing is
provided. Courts have interpreted § 626.4 to be limited to removals only if “conduct or words are
such as to constitute, or incite to, a substantial and material physical disruption incompatible with
the peaceful functioning of the academic institution and those upon its campus,” and “only when
the person excluded has committed acts proscribed by other statutes.”

Registered Sex Offenders and Specified Drug Offenders® — Registered sex offenders and
those convicted of the sale and/or possession of a controlled substance, or use, possession or
being under the influence of a controlled substance on school property cannot enter any school

~strict building or grounds without lawful business and written per1 ssion from the school
principal. When the sex/drug offender is a parent/guardian, both requirements must still be met;
however, schools are also required to permit such persons to be involved in the education of their
child, pursuant to Education Code §§ 49091.10 and 51101. We encourage clients to contact legal
counsel with specific questions regarding this topic.

Willful Disturbance of Public School or Meeting® — Willfully disturbing any public school or
public school meeting is a misdemeanor.

Disruption of Classwork or Extracurricular Activities® — Parents/guardians or other persons
whose conduct materially disrupts school activities or is involved in substantial disorder in a
place where a school employee is required to be working is guilty of a misdemeanor.

Please contact our office with questions regarding this Legal Update or any other matter.

The information in this Legal Update is provided as a summary of law and is not intended as legal advice.
Application of the law may vary depending on the particular facts and circumstances at issue. We, therefore,
recommend that you consult legal counsel to advise you on how the law applies to your specific situation.

© 2019 School and College Legal Services of California

All rights reserved. However, SCLS grants permission to any current SCLS client to use, reproduce, and distribute
this Legal Update in its entirety for the client’s own non-commercial purposes.

? Penal Code § 626.7.

? Penal Code § 626 4.

* Penal Code §626.81 and Penal Code § 626.85. “Specified drug offenders” is a defined term under the Penal Code,
which has the meaning summarized above.

* Education Code § 32210.

® Education Code § 44811.
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LEGAL UPDATE

October 18, 2019

To: Superintendents, Member School Districts (K-12)

From: Carl D. Corbin, General Counsel C‘AC

Subject: AB 543 — High Schools Must Create and Post Sexual Harassment
Prevention Poster
Mar~ Ng. 33-2019

On October 2, 2019, the Governor approved Assembly Bill (“AB”) 543, which
effective January 1, 2020, requires any school district, county office of
education, or charter school that serves students in any grades 9™ through 12% to
develop a poster that notifies students of the sexual harassment prevention
policy developed by the Local Educational Agency (“LEA”).]

Existing law at Education Code § 231.5 requires all LEAs to display in a
“prominent location” its policy/policies on sexual harassment.’

LEAs that serve high school students will now, in addition, have to develop a
poster’ in accordance with the following requirements:

o The poster shall be no smaller than 8.5 by 11 inches and use at least 12-
point font;

e The poster shall be displayed in English and any primary language
spoken by 15 percent or more of the pupils enrolled at the schoolsite;

e The language in the poster shall be age appropriate and culturally
relevant, and the schoolsite may partner with local, state, or federal
agencies, or nonprofit organizations, for these purposes;

e The poster shall display, at a minimum, all of the following:

(1) The rules and procedures for reporting a charge of sexual
harassment;

(2) The name, phone number, and email address of an appropriate
schoolsite official to contact to report a charge of sexual harassment;
and

" AB 543 is codified mostly at Education Code § 231.6.

2 “Prominent location” means that location, or those locations, in the main administrative building or other area
where notices regarding the institution’s rules, regulations, procedures, and standards of conduct are posted.

3 231.6(b) provides the schoolsite may partner with local, state, or federal agencies, or nonprofit organizations, for
purposes of the design and content of the poster.



Legal Services of California
90 Fax: (707) 578-0517

(3) The rights of the reporting pupil, the complainant, and the respondent, and the
responsibilities of the schoolsite in accordance with the applicable written policy on
sexual harassment.

The poster is required to be displayed prominently and conspicuously in each bathroom and
locker room at the schoolsite. In addition, the LEA, at the discretion of its governing board, may
also prominently and conspicuously display the poster in public areas at the schoolsite that are
accessible to, and commonly frequented by, pupils, includi  but limited to, classrooms,
classroom hallways, gymnasiums, auditoriums, and cafeterias.

For your convenience, a copy of AB 543 is included with this Legal Update.

Please contact our office with questions regarding this Legal Update or any other matter.

The information in this Legal Update is provided as a summary of law and is not intended as legal advice.
Application of the law may vary depending on the particular facts and circumstances at issue. We, therefore,
recommend that you consult legal counsel to advise you on how the law applies to your specific situation.

© 2019 School and College Legal Services of California

All rights reserved. However, SCLS grants permission to any current SCLS client to use, reproduce, and distribute
this Legal Update in its entirety for the client’s own non-commercial purposes.



Assembly Bill No. 543

CHAPTER 428

An act to amend Section 231.5 of, and to add Section 231.6 to, the
Education Code, relating to education.

[Approved by Governor October 2, 2019. Filed with Secretary
of State October 2, 2019.]

LEGISLATIVE COUNSEL’S DIGEST

AB 543, Smith. Education: sexual harassment: written policy: posters.

Existing law requires each educational institution in the state to have a
written policy on sexual harassment and to display that policy in a prominent
location, as defined, in the main administrative building or other area of the
educational institution’s campus or schoolsite. Existing law requires a copy
of that policy, as it pertains to students, to be provided as part of any
orientation program conducted for new students at the beginning of each
quarter, semester, or summer session, as applicable.

This bill would require a copy of that policy to also be provided as part
of an orientation program conducted for continuing pupils, as specified.

This bill would require each schoolsite in a school district, county office
of education, or charter school, serving pupils in any of grades 9 through
12, inclusive, to create a poster that notifies pupils of that policy and to
prominently and conspicuously display the poster in each bathroom and
locker room at the schoolsite. The bill would authorize the poster to be
prominently and conspicuously displayed in public areas at the schoolsite,
as specified. The bill would require the poster to be age appropriate and
culturally relevant, be displayed in English and any primary language spoken
by 15% or more of the pupils enrolled at the schoolsite, be no smaller than
8.5 by 11 inches, use at least 12-point type, and display certain information
pertaining to that policy, including the rules and procedures for reporting a
charge of sexual harassment.

The California Constitution requires the state to reimburse local agencies
and school districts for certain costs mandated by the state. Statutory
provisions establish procedures for making that reimbursement.

This bill would provide that, if the Commission on State Mandates
determines that the bill contains costs mandated by the state, reimbursement
for those costs shall be made pursuant to the statutory provisions noted
above.

The people of the State of California do enact as follows:

SECTION 1. Section 231.5 of the Education Code is amended to read:

94



Ch. 428 —2—

231.5. (a) Itis the policy of the State of California, pursuant to Section
200, that all persons, regardless of their sex, should enjoy freedom from
discrimination of any kind in the educational institutions of the state. The
purpose of this section is to provide notification of the prohibition against
sexual harassment as a form of sexual discrimination and to provide
notification of available remedies.

(b) Each educational institution in the State of California shall have a
written policy on sexual harassment. It is the intent of the Legislature that
each educational institution in this state include this policy in its regular
policy statement rather than distribute an additional written document.

(c) The educational institution’s written policy on sexual harassment
shall include information on where to obtain the specific rules and procedures
for reporting charges of sexual harassment and for pursuing available
remedies.

(d) A copy of the educational institution’s written policy on sexual
harassment shall be displayed in a prominent location in the main
administrative building or other area of the campus or schoolsite. “Prominent
location” means that location, or those locations, in the main administrative
building or other area where notices regarding the institution’s rules,
regulations, procedures, and standards of conduct are posted.

(e) A copy of the educational institution’s written policy on sexual
harassment, as it pertains to pupils, shall be provided as part of any
orientation program conducted for new and continuing pupils at the
beginning of each quarter, semester, or summer session, as applicable.

(f) A copy of the educational institution’s written policy on sexual
harassment shall be provided for each faculty member, all members of the
administrative staff, and all members of the support staff at the beginning
of the first quarter or semester of the school year, or at the time that there
is a new employee hired.

" A copy of the educational institution’s written policy on sexual
harassment shall appear in any publication of the institution that sets forth
the comprehensive rules, regulations, procedures, and standards of conduct
for the institution.

SEC. 2. Section 231.6 is added to the Education Code, to read:

231.6. (a) Each schoolsite in a school district, county office of education,
or charter school, serving pupils in any of grades 9 through 12, inclusive,
shall create a poster that notifies pupils of the applicable written policy on
sexual harassment described in Section 231.5.

(b) The schoolsite may partner with local, state, or federal agencies, or
nonprofit organizations, for purposes of the design and content of the poster.

(c) The language in the poster shall be age appropriate and culturally
relevant, and the schoolsite may partner with local, state, or federal agencies,
or nonprofit organizations, for these purposes.

(d) The poster shall be displayed in English and any primary language
spoken by 15 percent or more of the pupils enrolled at the schoolsite as
determined pursuant to Section 48985.

94



—3— Ch. 428

(e) The poster shall be no smaller than 8.5 by 11 inches and use at least
12-point font.

(f) The poster shall display, at a minimum, all of the following:

(1) The rules and procedures for reporting a charge of sexual harassment.

(2) The name, phone number, and email address of an appropriate
schoolsite official to contact to report a charge of sexual harassment.

(3) The rights of the reporting pupil, the complainant, and the respondent,
and the responsibilities of the schoolsite in accordance with the applicable
written policy on sexual harassment.

(g) (1) The poster shall be prominently and conspicuously displayed in
each bathroom and locker room at the schoolsite.

(2) (A) The poster may be prominently and conspicuously displayed in
public areas at the schoolsite that are accessible to, and commonly frequented
by, pupils, including, but not limited to, classrooms, classroom hallways,
gymnagiums, auditoriums, and cafeterias.

, The governing board of a school district, governing body of a charter
school, and county board of education shall have full discretion to select
the appropriate public areas to display the poster at the schoolsite.

SEC. 3. If the Commission on State Mandates determines that this act
contains costs mandated by the state, reimbursement to iocal agencies and
school districts for those costs shall be made pursuant to Part 7 (commencing
with Section 17500) of Division 4 of Title 2 of the Government Code.

94






PG.2OF 2 Actioi requested of providers

1. Exercise increased vigilance in promptly identifying suspected overdose
patients and taking appropriate action. Patients with fentanyl or other high
potency opioid-related overdoses may require multiple administrations of
naloxone before responding.

2. Consider toxicology screening specific for fentanyl when ordering drug
par s for opioid overdose patients. Standard urine drug screening may not
detect fentanyl or its analogues.

3. Pr ribe and/or recommend Naloxone to patients, family members or
other ca |ivers at risk for opioid overdose. Most Marin County pharmacies
furnish naloxone without a physician prescription.

4. Warn patients and clients with a history of substance misuse and abuse
about the risks of purchasing street drugs. Counterfeit pills look like their real
counterparts in packaging and appearance but may contain harmful,
unregulated ingredients. Drugs contaminated with fentanyl cannot be easily
distinguished from drugs that are not contaminated.

5. Refer patients and families with substance misuse and abuse issues to the
24/7 Mental Health and Substance Use Access and Assessment Hotline (888
818 1115).

6. Report suspect fentanyl overdoses to Marin County Public Health phone
(415 473 4163) or confidential fax (415 473 6002).

Sincerely,

Matthew Willis, MD, MPH
Piihlic Heaalth Officar
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?01 9-7,_070 MFFTING DATES

August 21, 2019
October 23, 2019
January 22, 2020
March 18, 2020

May 20, 2020

3:30 p.m. - 5:00 p.m.
Marin County Office of Education
Community Room
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Marin County Office of Education
Marin Emergency Radio Authority (MERA)
2019 — 2020 Drill Schedule

Drills are scheduled for the fourth Wednesday of each month during the
school year at 9:30 a.m. from August through May
(*except for the drills in November and December 2019, which will be held the third

Inesday)
August 28, 2019 ~ Talk Group #1 = All Schools
September 25, 2019 ~ Local Talk Groups
October 23, 2019 ~ Talk Group #1 = All Schools
*November 20, 2019 ~ Local Talk Groups
*December 18, 2019 ~ Talk Group #1 = All Schools
January 22, 2020 ~ Local Talk Groups
February 26, 2020 ~ Talk Group #1  All Schools
March 25, 2020 ~ Local Talk Groups
April 22, 2020 ~ Talk Group #1 = All Schools

May 27, 2020 ~ Local Talk Groups

PLEASE MAKE COPIES OF THIS LIST FOR ALL RESPM*'"ER
AND POST A COPY NEAR YOUR RADIO.

For questions or additional information, please contact:

Mike Grant, Director
Marin County Office of Education
(415) 499-5849
FAX: (415) 491-6619

Email: mgrant@marinschools.org

Talk Group #1 = All Schools

Local Talk Group 2 | Local Talk Group 3 | Local Talk Group 4 Local Talk Group 5| Talk Group 6
MCOE North Central South West

MCOE 1 Novato Kentfield Mill Valley Nicasio

MCOE 2 San Rafael Ross Reed Shoreline

MCOE 3 Dixie Ross Valley Sausalito Mann City | Walker Creek Ranch
Walker Creek MCOE 1,2, 3 Larkspur-Corte Madera | Tamalpais Union




















































