MARIN COUNTY
SCHOOL/LAW ENFORCEMENT PARTNEnRSHIP

o

Wednesday, January 22, 2020
3:30 p.m. to 5:00 p.m.
Marin County Office of Education
Community Room

MEETING AGENDA

Welcome/Iintroductions

Roundtable: School Districts and Law Enforcement Agencies

Presentations:

Marin Prevention Network Cannabis Action Team / Vaping Action Team Update

o Jasmine Gerraty — Prevention Updates
o Don Carney ~ Restorative Programs Pilot (San Rafael City Schools)
o Sayra Soriano — Cessation Resources

Kognito Pilot Program Overview - Suicide Prevention Online Role-Play Simulation

Tool

o Michelle Drake

Updates:

e PROTECT Human Trafficking Curriculum and Training, and February 10, 2020
Keeping Kids Safe from Sexual Exploitation Workshop (Mariene Capra)

e School Resource Officer Grant Update (Ken Lippi)

o RX Safe Marin Update (Mark Dale)

e Update from Brady United Against Gun Violence (Jen Reidy)

Information:

California Department of Education 11.20.2019 Letter — Safe Storage of
Firearms and School Safety and Security

SCLS Legal Update — New Restraining Order Case and Managing Disruptive
Persons on Campus

SCLS Legal Update — High Schools Must Create and Post Sexual Harassment
Prevention Poster — AB 543 (effective Jan vy 1, 2020)

Public Health Alert — Fentanyl Overdose Health Alert

2019-20 SLEP Meeting Dates



2019-20 Marin Schools Emergency Preparedness ( il Meeting Schedt
2019-20 Marin Emergency Radio Authority (MERA) Schedule

2019-20 Updated Draft Marin County School Activit andar

2019-20 Countywide School District Calendars

Training/Events:

e Understanding Effective Collaboration
» January 23, 2020
e No Bully Parent and Guardian Workshop Series
» January 29, 2020 - Power of Zero: Raising Children in a Connected World
» February 5, 2020 - How to Stop Cyberbullying (Grades 3-8)
e Teen Talk: Middle School & High School
» January 29-30, 2020
¢ Anti-Bias Education and Trauma Informed Practice Series 2019-20
» February 1, 2020
» March 21, 2020
» April 18, 2020
e Trauma Informed Practices with an Equity Focus Workshop
» February 6, 2020
e Keeping Kids Safe from Sexual Exploitation Workshop
» February 10, 2020
¢ Beyond Differences — 2019-20 National student led programs to end social
isolation and a create culture of belonging for everyone!
» February 14 2020 - No One Eats Alone Day
» May 15, 2020 - Be Kind Online Day
¢ Run, Hide, Fight — Keenan Safe Schools, Surviving an Active Killer Training
» March 5, 2020 (TBD)
o Courageous Conversations, Beyond Diversity with Dr. Lori Watson, Ed.D.
> March 5-6, 2020
> April 23-24, 2020
e LATINX — A courageous Conversation About the Latinx Experience
» March 23-24, 2020

Next Meeting: March 18, 2020

Adjourn















( {4’/’7/.! il l;{j[uw,xﬂ«'?-ff-“” U
EDUCATION

Home / Newsroom / Editorials & Letters / Letters

California Department of Education
Official Letter

November 20, 2019

Dear County and District Superintendents and Charter School Administrators:

Safe Storage of Firearms and School Safety and Security

The recent spate of shooting sprees and deadly violence around the nation has shocked and saddened
us and dramatically increases our need to be vigilant and proactive with safety measures at all times.
District and school administrators must help educate parents and guardians about California’s ct
access prevention laws; it is a crime for a person to negligently store or leave a loaded firearm in a place

where a child is likely to access it.

This is an urgent request to inform your school community about the law regarding safe storage of
firearms. Sample templates (in English and Spanish) for memoranda to parents and guardians informing
them of the laws in California regarding safe storage of firearms are available on the California

Department of Education’s (CDE) Violence Prevention web page at hitps://www.cde.ca.gov/is/ssivp/. You
may use these documents, or create your own, to help educate parents, guardians, and families of their

legal responsibilities.

Schools alone cannot prevent incidents of gun violence. The CDE is dedicated to making our schools as
safe as possible, and it is the responsibility of parents, guardians, and household members to store
firearms according to California law. Tips and information about firearms safety, inclu g Rules for Kids,
can be accessed on the State of California Department of Justice Firearm Safety web page at

hitps://oag.ca.gov/firearms/tips.

| commend your ongoing efforts to increase school safety and security awareness and your help to
ensure that our students and staff thrive in a culture free of fear and violence. The CDE will continue to

provide resources and technical assistance to support your efforts.

If you have questions about school safety and security, please contact Nancy Zarenda, Education
Programs Consultant, School Health Office, by phone at 916-445-8441 or by email at

nzarenda@cde.ca.gov.
Sincerely,
Tony Thurmond

TT:nz
2019-05721



Dear Parents/Guardians,

I am sending this communication that was adapted from a letter State Superintendent of Schools, Tony
Thurmond, issued at the end of the fall 2019 school term.

In 75% of school shootings, the gun comes from the home. Tragically, there continue to be many news
reports of students bringing firearms to school. These incidents can be prevented by storing firearms in a
safe and secure manner --keeping them locked up when not in use and storing them separately from

locked ammunition.

State Superintendent Thurmond has provided the following information that spells out California law
regarding the storage of firearms. Please take some time to review this memorandum and evaluate your
own personal practices to assure that you and your family are following California law.

e California makes a person criminally liable for keeping a loaded firearm, under their custody
and control, where that person knows or reasonably should know that a child is likely to gain
access to the firearm without the permission of the child's parent or legal guardian and the
child obtains access to the firearm and thereby: (1) causes death or great bodily injury to the
child or any other person; (2) carries the firearm to a public place, including to any preschool or
school grades kindergarten through twelfth grade, including to any school-sponsored event,
activity, or performance; or (3) brandishes a firearm to others. The criminal ;  alty may be
greater if someone dies or suffers great bodily injury as a result of the child gaining access to
the firearm.[1]

o As of 2014, California makes a person criminally liable if they negligently store or leave any
loaded firearm on their premises where a child is likely to gain access to it—regardless of
whether or not the child brings the gun to a public place.{1]

e A parent or guardian may also be civilly liable for damages resulting from the discharge of a
firearm by that person’s child or ward. These damages may be up to $30,000 per' tim.[2]

e Gun owners may avoid criminal liability under California Penal Code Section 25100 by keeping
their firearm in a locked container or secured with a locking device that renders the firearm

inoperable.[3]
Thank you for helping to keep our school community safe.
Sincerely,
[1]See California Penal Code sections 25100 through 25125; 25200 through 25220.
[2]See California Civil Code Section 1714.3.

[3]See California Penal Code sections 25105; 25205.
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LEGAL UPDATE

August 9, 2019
To: Superintendents, Member School Districts (K-12)
From:  Kaitlyn Schwendeman, Schools Legal Counsel

Subject: New Restraining Order Case and Managing Disru ive Persons

on Campus
Meme N~. 17-2019

In June, the California Court of Appeal issued a decision interpreting Code of
Civil Procedure § 527.8, which allows employers to seek a workplace violence
restraining order against an individual on behalf of an employee.

The case, Los Angeles Unified School District v. Andy Obinna, Case No.
B290225, 2019 WL 298399 (Cal. App. June 17, 2019) (“Obinna”), attached to
this Legal Update, reviewed the conduct of a parent with “bad behavior,” and
the reasonableness of the grant of a three-year restraining order. Under
California Code of Civil Procedure § 527.8, employers seeking a restraining
order must show that the employee has suffered “unlawful violence or a
credible threat of violence from an individual in the workplace.” The Court
upheld the restraining order in Obinna based on the “escalating nature of
Obinna’s actions, his inability to change his behavior after receiving two
reprimands, the frequency and severity of his threats and angry outbursts at the
school, and the violent nature of the videos he sent the school by Facebook
Messenger,” which included images of a person holding a gun and a knife.

In the event there is a need to remove a disruptive person from campus, clients
have many legal options that may be utilized in addition, or prior to, seeking a
restraining order under Code of Civil Procedure § 526.8. Below is a brief review
of some of the options available under the various lav  however, we
recommend consulting with legal counsel regarding each specific event.

Disruption of Schools' — School districts may ask any person who enters any
school district building or grounds (or adjoining area) to leave if they are present

! Penal Code § 626.8.
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5350 Skylane Boulevard
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Tel: (707) 524-2690 October 18, 2019
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santarosa@sclscal.org To: Superintendents, Member School Districts (K-12)
www.sclscal.org N
A

gz:ler];l& ‘l’;ﬁel From:  Carl D. Corbin, General Counsel (‘““)L-
‘éﬁfg';"justm Subject: AB 543 — High Schools Must Create and Post Sexual Harassment
Monica D. Batanero Prevention Poster
Jennifer Henry Mamg No. 33-2019
Sarah Hirschfeld-Sussman
Nancy L. Klein -
Damara L. Moore
Jennifer E. Nix On October 2, 2019, the Governor approved Assembly Bill (“AB”) 543, which
IS(taei‘tlle;ni Rsecl}‘;:‘;n deman effective January 1, 2020, requires any school district, county office of
Loren W. Soukup education, or charter schpol that serves students in any grades 9™ ﬂuough 12" to
Erin E. Stagg develop a poster that notifies students of the sexual harassment prevention
Of Counsel policy developed by the Local Educational Agency (“LEA™).!
Robert J. Henry
i‘)’fﬂrjga;% I\GIV _llVIerChat Existing law at Education Code § 231.5 requires all LEAs to display in a

atnck . Wilson “prominent location” its policy/policies on sexual harassment.”

Frank Zotter, Jr.

LEAs that serve high school students will now, in addition, have to develop a
poster’ in accordance with the following requirements:

e The poster shall be no smaller than 8.5 by 11 inches and use at least 12-
point font;

e The poster shall be displayed in English and any primary language
spoken by 15 percent or more of the pupils enrolled at the schoolsite;

e The language in the poster shall be age appropriate and culturally
relevant, and the schoolsite may partner with local, state, or federal
agencies, or nonprofit organizations, for these purposes;

e The poster shall display, at a minimum, all of the following:

(1) The "« dpro " ires forrepor” - acharge of sexual

harassment;
(2) The name, phone number, and email address of an appropriate

schoolsite official to contact to report a charge of sexual harassment;
and

' AB 543 is codified mostly at Education Code § 231.6.
2 “Prominent location” means that location, or those locations, in the main administrative building or other area

where notices regarding the institution’s rules, regulations, procedures, and standards of conduct are posted.
? 231.6(b) provides the schoolsite may partner with local, state, or federal 2 cies, or nonprofit orga;  :ions, for

purposes of the design and content of the poster.



Assembly Bill No. 543

CHAPTER 428

An act to amend Section 231.5 of, and to add Section 231.6 to, the
Education Code, relating to education.

[Approved by Govemnor October 2, 2019. Filed with Secretary
of State October 2, 2019.]

LEGISLATIVE COUNSEL’S DIGEST

AB 543, Smith. Education: sexual harassment: written policy: posters.

Existing law requires each educational institution in the state to have a
written policy on sexual harassment and to display that policy in a prominent
location, as defined, in the main administrative building or other area of the
educational institution’s campus or schoolsite. Existing law requires a copy
of that policy, as it pertains to students, to be provided as part of any
orientation program conducted for new students at the beginning of each
quarter, semester, or summer session, as applicable.

This bill would require a copy of that policy to also be provided as part
of an orientation program conducted for continuing pupils, as specified.

This bill would require each schoolsite in a school district, county office
of education, or charter school, serving pupils in any of grades 9 through
12, inclusive, to create a poster that notifies pupils of that policy and to
prominently and conspicuously display the poster in each bathroom and
locker room at the schoolsite. The bill would authorize the poster to be
prominently and conspicuously displayed in public areas at the schoolsite,
as specified. The bill would require the poster to be age appropriate and
culturally relevant, be displayed in English and any primary languages; n
by 15% or more of the pupils enrolled at the schoolsite, be no smaller than
8.5 by 11 inches, use at least 12-point type, and display certain information
pertaining to that policy, including the rules and procedures for reporting a
charge of sexual harassment.

The California Constitution requires the state to reimburse local agencies
and school districts for certain costs mandated by the state. Statutory
provisions establish procedures for making that reimbursement.

This bill would provide that, if the Commission on State Mandates
determines that the bill contains costs mandated by the state, reimbursement
for those costs shall be made pursuant to the statutory provisions noted

above.
The people of the State of California do enact as follows:.

SECTION 1. Section 231.5 of the Education Code is amended to read:

94



—3_ Ch. 428

(e) The poster shall be no smaller than 8.5 by 11 inches and use at least
12-point font.

(f) The poster shall display, at a minimum, all of the following:

(1) The rules and procedures for reporting a charge of sexual harassment.

(2) The name, phone number, and email address of an appropriate
schoolsite official to contact to report a charge of sexual harassment.

(3) Therights of the reporting pupil, the complainant, and the respondent,
and the responsibilities of the schoolsite in accordance with the applicable
written policy on sexual harassment.

(g) (1) The poster shall be prominently and conspicuously displayed in
each bathroom and locker room at the schoolsite.

(2) (A) The poster may be prominently and conspicuously displayed in
public areas at the schoolsite that are accessible to, and commonly frequented
by, pupils, including, but not limited to, classrooms, classroom hallways,
gymnasiums, auditoriums, and cafeterias.

(B) The governing board of a school district, governing body of a charter
school, and county board of education shall have full discretion to select
the appropriate public areas to display the poster at the schoolsite.

SEC. 3. If the Commission on State Mandates determines that this act
contains costs mandated by the state, reimbursement to local agencies and
school districts for those costs shall be made pursuant to Part 7 (commencing
with Section 17500) of Division 4 of Title 2 of the Government Code.

94






PG.20F 2 Actions requested of providers

1. Exercise increased vigilance in promptly identifying suspected overdose
patients and taking appropriate action. Patients w ntanyi or other high
potency opioid-related overdoses may require mu  administrations of
naloxone before responding.

2. Consider toxicology screening specific for fentanyl when ordering drug
panels for opioid overdose patients. Standard urine drug screening may not
detect fentanyi or its analogues.

3. Prescribe and/or recommend Naloxone to patients, family members or
other caregivers at risk for opioid overdose. Most Marin County pharmacies
furnish naloxone without a physician prescription.

4. Warn patients and clients with a history of substance misuse and abuse
about the risks of purchasing street drugs. Counterfeit pills look e their real
counterparts in packaging and appearance but may contain harmful,
unregulated ingredients. Drugs contaminated with fentanyl cannot be easily
distinguished from drugs that are not contaminated.

5. Refer patients and families with substance misuse anda e issues to the
24/7 Mental Health and Substance Use Access and Asse  nent Hotline (888
818 1115).

6. Report suspect fentanyl overdoses to Marin County Public Health phone
(415 473 4163) or confidential fax (415 473 6002).

Sincerely,

Matthew Willis, MD, MPH
Puihlie Health Officer

COUNTY OF MARIN HEALTH AND HUMAN SERVICES 3240 Kemne evard - San Refoel, CA 949C1


















Bolinas-Stinson
Approved 3/12/19

College of Marin
Approved 9/4118 - Revised 12/4/18
Kentfieid
Approved ne
Laguna Joint
Approved 49/19
Lagunitas
Approved 1/17/19
Larkspur-Corte Madera
Approved 2/7/18; Revised 6724/19
Lincoln Union
Approved 521119
MCOE Alternative Education
Approved 4/16/19
MCOE ROP/Student Services
Approved 4/16/19
Mill Valley
Approved 12/14/17
Miller Creek
Approved 3/12/19

asio

wed 27/19

rato Unified
Approved 4/24/18
Novato Charter
Approved 8/27/18
Reed Union
Approved 11/13/18
Ross
Approved 12/13/17
Ross Valley
Approved 3/5/19
Ross Valley Charter
Approved 3/13/19

San Rafael City Schools
Approved &/11/18 - Revised 12/17/t8
Sausalito Marin City
Approved 5721/19

Shoreline

Approved 3/21/19

Tamalpais

Approved 6/26/18

Willow Creek Academy
Appraved 12/4/18
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MARIN COUN. . OFFICE OF EDUCATION

2019-20 COUNTYWIDE SCHOOL DISTRICT CALENDARS

Teacher Work Days / Staff Development / Non-Student Days

8/19-20, 1111, 1/6-7, 6112
8/12-16, 1/13-17
8/22foaung), 8/23-8/30
8/12-13, 6/1-2
8/15-16,8/19, 10/14, 1171, 3/9, 6/12
8/15-16, 8/19-20, 9/20, 10/9, 3/16
8/19-20, 1171, 6112
8/16-21, 116, 3/16, 6/10
8/19-21, 11/25, 176, 316, 6/12
8/19-21, 10/14, 3/13, 6/12
HIZL, 11725, 3116, 6/12
8/19-20, 10/14, 116, 319, 6/12

8/19-21, 111, 117, 6/12

8/15-16 (new ceachars), 8/19-21, 10/14, 116, 3/9

8/12-13 (new teachers), 8/14-16, 8/19-20,
10/16, 11/7-8,3123-24, 6/12

8/15-20, 10/14, 116, 3/16, 6/12
8/14-20, 10714, 116, 3/16,
8/19-21, 10121, 116, 3/16, 6/12
8/16-22; 9127; 6/12
8/14-16, 10/4, 2/28, 5/22 (storm aay), 6/5
8/19-20, 1/6-7, 6/12

8/12-20, 10/18, 10721, 3/20, 3/23, 6/8-9
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District
Recess

10/9

10/14
4/10

4/6-10

9/30-10/4

10/9

Thanksgiving
Recess

11/25-29
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Winter Recess MLK Day

12723-113,
12/16-1/10
12/23-1/3
12723-113
12120-113
12/23-1/3
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12/23-113
12123-113
12/23-113
1223-1/3
12/23-1/3
12123-1/3
1223-1/3
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12/23-173
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